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Introduction 

About NMBI 

The statutory responsibility of the Nursing and Midwifery Board of Ireland (NMBI) is the protection of the public and 
protection of the integrity of the professions of nursing and midwifery under the Nurses and Midwives Act 2011 (as 
amended)1). NMBI are committed to fulfilling this objective by supporting registered nurses and registered midwives 
in their provision of the highest standard of care.  

Among our core functions are: 
• maintaining the Register of Nurses and Midwives and a Candidate Register for student nurses and midwives

• setting the standards for the education and training of nurses and midwives
• approving programmes of education necessary for registration and monitoring these programmes on an

ongoing basis
• supporting registrants by providing appropriate guidance on professional conduct and ethics for both

registered nurses and midwives, and

• investigating and considering complaints against nurses and midwives.

NMBI perform functions in the public interest under the Nurses and Midwives Act 2011, as amended. 

The NMBI sets the standard of ethical behaviour and professional conduct for nurses and midwives. These standards 
are outlined in the Code of Professional Conduct and Ethics for Registered Nurses and Registered Midwives (the 
Code). Through the fitness to practise functions, NMBI are responsible for considering complaints against nurses and 
midwives. 
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Executive Summary 
The Nurses and Midwives Act 2011, as amended states that: 

“the object of the Board shall be the protection of the public in its dealing with nurses and midwives and the 
integrity of the practice of nursing and midwifery through the promotion of high standards of professional 
education, training and practice and professional conduct among nurses and midwives”  ..  

It further states that:

“The Board shall specify standards of practice for registered nurses and registered midwives, including the 
establishment, publication, maintenance and review of a code of professional conduct for 
registered nurses and registered midwives” (Part 9 (g)(iii). 

The Code of Professional Conduct and Ethics (the Code) was last revised in 2021. However, significant changes in 
Ireland’s healthcare landscape and recent legislative updates highlighted the need for a revision to address current 
demands and practices. To ensure the Code remains relevant for registrants, NMBI initiated a scoping review in 
2023 aimed at aligning the Code with contemporary practice and supporting nurses and midwives in delivering 
safe, high-quality care. 

This review involved an in-depth analysis of national and international regulatory healthcare codes, high-profile 
legal reports related to nursing and midwifery, NMBI Fitness to Practise data, coroners' and ombudsman's reports, 
and registrant feedback. 

Preliminary findings indicated that registrants placed more emphasis on the Scope of Nursing and 
Midwifery Practice Framework (the Scope) than on the Code of Professional Conduct and Ethics. As a result, the 
decision was made to elevate the Code as the primary, authoritative guide to professional practice. The Code 
was revised to integrate the Scope and other key NMBI guidance documents into a comprehensive, concise, and 
user-friendly format.  

The objective of the review is to: 
• establish comprehensive professional standards of conduct and ethics for all NMBI registrants, aligning

with the current expectations of the public and service users in today’s society. 

• to provide a Code to support nurses and midwives in their decision-making

The revision was supported by: 
• Evidence-based guidelines that support nurses and midwives in practice.

• Recommendations from recent reports, research, and best practice which are outlined in the report.
• Feedback from both internal and external stakeholders.

A steering group of key stakeholders was established in February 2024, comprising of representatives from the 
Department of Health, education and practice sectors, board members, and trade union representatives.  

In August 2024, NMBI conducted a public consultation to gather feedback on the draft Code. The consultation was 
open for six weeks and concluded on 2 October 2024. 

The survey consisted of 11 questions. Responses included 206 individual replies and 22 written submissions from 
institutions, organisations, and members of the public. Analysed included both quantitatively and qualitatively data. 

This update involved streamlining the various documents by eliminating duplication and providing links from the 
Code chapter to relevant information in the other chapters. Key themes that emerged from the consultation 
process are: 

Theme 1: Understanding the Role and Function of the NMBI 
Feedback indicated some registrants were unclear about the regulatory role of the NMBI, occasionally confusing it 
with the functions of trade unions or employers. This highlighted a need for clearer communication about the 
distinct purpose of the NMBI, which focuses on regulation rather than employment rights or employee welfare. 
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Theme 2: Clarification of Language 
Stakeholders requested clearer language, particularly regarding terms such as “respecting and maintaining life” and 
the principle of conscientious objection. There was also a preference to replace the term "individual" with "woman" in 
certain contexts. In response, the revised Code provides explicit guidance on conscientious objection, emphasising 
that while practitioners may exercise conscientious objection, it must be managed responsibly, balancing 
practitioners' rights with individuals' rights to comprehensive care. 

Additionally, the term "individual" now explicitly encompasses all recipients of nursing and midwifery services, 
reflecting the diversity of those served. This inclusive definition will be featured at the beginning of the revised Code 
for added clarity. 

Theme 3: Scope of Nursing and Midwifery Decision-Making Flowchart 
While there was positive feedback on the updated Scope, some registrants expressed a preference for the original 
scope of practice flowchart. In response, the NMBI will revise and base the new flowchart on the original Scope of 
Nursing and Midwifery Practice (NMBI 2015), incorporating both clarity and familiarity. 

The changes to the revised Code of Professional Conduct and Ethics 
This version now incorporates and replaces the following documents: 

• The Code of Professional Conduct and Ethics for Registered Nurses and Registered Midwives (2021)
• The Scope of Nursing and Midwifery Practice Framework (2015)

• Ethical Conduct in Research (2015)

• Recording Clinical Practice (2015)

• Social Media and Social Networking (2013)

There are now six principles in the Code, an increase from the previous five principles. Leadership is introduced as a 
new principle and the principles are now described with one word:  

• Respect

• Accountability

• Competence

• Trust

• Collaboration

• Leadership

The introduction of ‘Must’, ‘Must not’ and ‘Should’ makes explicit the standards expected of registrants under each 
heading.   

Analysis of the feedback is discussed in more detail in this report. 
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Legislative Context 
PART 2 

8.—The object of the Board shall be the protection of the public in its dealing with nurses and midwives 
and the integrity of the practice of nursing and midwifery through the promotion of high standards of 
professional education, training and practice and professional conduct among nurses and midwives 

9. The Board shall… 

(g) specify standards of practice for registered nurses and registered midwives, including the 
establishment, publication, maintenance and review of—…. 

(i) appropriate guidance on all matters related to professional conduct and ethics for registered 
nurses and registered midwives, 

(ii) appropriate guidance on the maintenance of the professional competence of registered nurses 
and registered midwives, and 

(iii) a code of professional conduct for registered nurses and registered midwives 

55.—(1) A person (including the Board) may make a complaint to the Preliminary Proceedings Committee 
concerning a registered nurse or registered midwife on one or more than one of the grounds of— …. 

(c) non-compliance with a code of professional conduct 

https://www.irishstatutebook.ie/eli/2011/act/41/enacted/en/html 
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Methodology 

The consultation consisted of four phases. 

 Phase 1: Scoping exercise 

This review involved an in-depth analysis of national and international regulatory healthcare codes, high-profile legal 
reports related to nursing and midwifery, NMBI Fitness to Practice data, coroners' and ombudsman's reports, and 
feedback from emails. The scoping review also involved internal interdepartmental consultation.  

Regulatory codes of practice within the healthcare sector 
The codes of other healthcare regulators in the Republic of Ireland were reviewed including the Pharmaceutical 
Society of Ireland (PSI), CORU, and the Code of the Medical Council (2024) as this had been recently updated and 
provided the most relevant information in the current regulatory environment. In addition, a number of international 
codes of conduct were considered in the review including those from New Zealand, Australia, Canada, and the UK. 

Desk-based review of the NMBI’s documentation and information 
The information collected was analysed and informed the revised Code. This included queries across all the NMBI 
email inboxes, Fitness to Practise information, coroners and ombudsman reports and discussions with staff across 
all directorates. 

High Profile Reports in the healthcare sector 
In recent times a number of healthcare-related reviews, primarily in England have been commissioned. These 
reports have all impacted on the nursing and midwifery professions and the revision of the NMBI Code.  

The key reports reviewed include: 

• The second report by Robert Francis following the public inquiry he chaired into events at Stafford Hospital
and the mismanagement at the Mid-Staffordshire NHS Trust.

• The Thirwell Inquiry – which has been set up to examine events at the Countess of Chester Hospital and
their implications following the trial, and subsequent convictions, of former neonatal nurse Lucy Letby for
murder and attempted murder of 14 babies at the hospital in the UK.

• Life and death of Elizabeth Dixon: 2020-A Catalyst for Change: Report of the Independent Investigation
ordered by the House of Commons (November 2020).

2
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 Phase 2: Establishment of a Steering Group 

Representing Name Title 

NMBI Board Aine Lynch Board member 

Aisling Culhane Research and Development Advisor 

Department of Health, National 
Patient Safety Office 

Arnel Kidpalos Patient Safety Policy Officer 

Centre of Nursing and Midwifery 
Education (CNME) 

Ceire Rochford Director of Centre of Nursing and Midwifery 
Education, HSE Dublin and South-East 

Irish Nurses and Midwives 
Organisation (INMO) 

Edward Mathews Deputy General Secretary 

Imelda Fitzgerald Midwife Tutor 

Department of Health Kelly Mofflin Deputy Chief Nursing Officer 

NMBI Board Margaret Murphy Board member 

NMBI Board Marian Vaughan Board member 

NMBI Board Mary Leahy Board member 

Irish Universities Association (IUA) Michael Connolly 

NMBI Board Mittu Alungal Board member 

Irish Universities Association Pauline Meskell Head of Department of Nursing and 
Midwifery, University of Limerick 

Services Industrial Professional and 
Technical Union – Health Division 
(SIPTU) 

Peter Ray Nursing and Midwifery representative 

Services Industrial Professional and 
Technical Union – Health Division 
(SIPTU) 

Rosie Condra Nursing and Midwifery representative 

Technological Higher Education 
Authorities (THEA) 

Sara Kennedy 

Sinead Connaire Director NMPDU Cork/Kerry 

NMBI Board Thomas Glynn Board member 

NMBI Executive Professional Officer (Chair) 

NMBI Executive Dee Mooney Project Manager 

NMBI Executive Karn Cliffe Interim Director of Education and Director 
of Midwifery 

NMBI Executive Mary Devane Professional Officer 

NMBI Executive Carolyn Donohoe Interim Chief Executive 

Table 1: Steering Group Membership 
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Joint Associate Professor in Clinical Nursing, 
University College Dublin and Our Lady's 
Hospice and Care Services 

Head of School, Department of Nursing and 
Healthcare, South-East Technological 
University (SETU), Waterford 

Psychiatric Nurses Association (PNA)  

Office of the Nursing and Midwifery 
Services Directorate (ONMSD) 

Cork University Maternity Hospital 

Lorraine Clarke-Bishop 
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The Steering Group met on four occasions to discuss the content of the revised Code.  Group meetings were held on: 

• 6 February 2024

• 19 February 2024

• 9 April 2024

• 21 May 2024

NMBI also held targeted discussions with individual members of the steering group at their request. 

 Phase 3: Public Consultation 

On 23 August 2024, NMBI launched a public consultation seeking feedback on the Draft Code, which was published 
on the NMBI website, with an online questionnaire (appendix 1). The public consultation was open for six weeks and 
closed on 2 October 2024.   

The public consultation process was promoted through the following mediums: 
• The NMBI website published the draft guideline document with an explanatory note and online survey (see

Appendix 1).

• The NMBI eZine newsletter (Issue 89), emailed to 122,359 registrants, published a feature on the draft
consultation and encouraged registrants to engage with the consultation process.

• Key stakeholders (106) were emailed directly, inviting them to participate in the consultation.

• Social media platforms, such as LinkedIn, Instagram, ‘X’ (previously Twitter), were also used to promote
engagement with the consultation process. Total engagement was 11,773.

 Phase 4: Findings from the Public Consultation 

Source of responses Number of respondents 

Number of people who engaged with the online survey 191 

Incomplete online surveys (not included in analysis) 22 

Valid online survey responses 169 

Written submissions on behalf of organisations (by email) 22 

Written submissions by an individual (by email) 15 

Total valid responses 206 

Table 2: Breakdown of respondents 

The number of responses considered from the online survey is 169 ensuring we captured anyone who answered any 
of the questions and provided comments relating to the draft Code.   

The rationale for not including the 22 incomplete online responses in the analysis is that these respondents only 
completed the demographic information of the online survey (such as Q1) and did not answer any questions related 
to the draft document.   

We received 22 written submissions from the following institutions and organisations: 
1. National Children's Nursing Network

2. Centre of Children's Nurse Education (CCNE)

3. Irish Prison Service

4. National Women and Infants Health Programme

8
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5. National Organ Donation Nurse Managers

6. National group of practice development coordinators in public health nursing in HSE

7. Nurse Practice Development Unit of ULHG

8. University Maternity Hospital Limerick

9. HSE Dublin and Southeast Acute Hospital Network

10. St Patricks Mental Health Services

11. Midwifery Forum, School of Nursing and Midwifery, Trinity College Dublin

12. School of Nursing and Midwifery, Trinity College Dublin

13. Pro Life Campaign

14. Irish Nurses and Midwives Organisation (INMO) and Psychiatric Nurses Association (PNA) (combined
submission)

15. PSI –The Pharmacy Regulator (in addition to their response on the survey)

16. School of Nursing and Midwifery, University College Cork

17. Association of Nigerian Nurses in Ireland (ANNI) and the Federation of African Nurses and Midwives in Ireland
(FANMI)

18. Department of Nursing and Healthcare Sciences, Munster Technological University

19. Centre for Midwifery Education Dublin

20. Office of the Nursing and Midwifery Services Directors

21. Maternity Services, University Hospital Kerry

22. Office of the National Chief Nursing and Midwifery Information Officer (OoCNMIO)

Therefore, the total number of responses combined from the online survey and written submissions is 206. 
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Quantitative Findings 
Online public consultation survey results 

Q1 - Which of the following best represents you? 

Graph 1: Representation of respondents from the online survey (169) 

Of the 169 responses to the online survey: 

• Nurses accounted for 90 respondents

• Student nurses accounted for 36 respondents

• Midwives accounted for 13 respondents

• Student midwife accounted for one respondent

• Academic/lecturers accounted for 13 respondents

• General public accounted for seven respondents

Nine contributions were received from individuals on behalf of their organisations/groups: 

• Tusla, Child and Family Agency

• General Practitioner

• Cork University Hospital Nurse Practice Development Unit

• Midwifery Forum, School of Nursing and Midwifery Trinity College Dublin

• Nurses and Midwives for Life Ireland

• Mental Health Nursing Discipline, Trinity College Dublin

• Nursing Homes Ireland

• Pharmaceutical Society of Ireland - The Pharmacy Regulator

• Group – requested not to be named in the consultation report.
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Section 1: The Principles of the Code 

Q2. The statement posed was: 
This section clearly outlines the standards of conduct a nurse or midwife must achieve.  

   Graph 2: Principles of the Code 

Section 2: Values 

Q3. The information in this section clearly outlines the values. 

Graph 3: Values 

Section 3: Ethics 

Q4. This section provides clear information about what is required of a nurse or midwife. 

Graph 4: Ethics 
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Section 4: Scope of practice 

Q5. The information in this section clearly outlines each framework (graph 5) 

Graph 5: Scope of practice 

Section 5: Professional guidance on record keeping 

Q6. Each of the guidelines in this section has been clearly outlined (graph 6) 

Graph 6: Professional guidance on record keeping 
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Section 6: Professional guidance on social media 

Q7. The information clearly shows what is expected of nurses and midwives (graph 7) 

Graph 7: Professional guidance on social media 

Section 7: Professional guidance on research 

Q8. Each of the ethical principles have been clearly outlined (graph 8) 

Graph 8: Professional guidance on research 
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Section 8: Professional guidance – general 

Q9. The information in this section is clear and understandable (graph 9) 

Graph 9: Professional guidance – general 

Section 9: Complaints 

Q10. The process and breaches have been clearly outlined (graph 10) 

Graph 10: Complaints 
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Qualitative Findings and NMBI response 

Findings from the public consultation survey 

Overall, the document was well received. Below are some of the comments provided by respondents. 

The feedback received from the public consultation has influenced the redrafting of the Code, making it clearer 
and more user-friendly for registrants. This process was achieved by removing duplicate content and adding links 
to further guidance, relevant legislation, and NMBI resources. 

In addition to suggested changes in language and section reordering, several key themes emerged: 

Theme 1 Understanding the role and function of the NMBI 

Theme 2 Clarification of language 

Theme 3 Scope of Nursing and Midwifery Decision Making Flowchart 

Theme 1: Understanding the role and function of the NMBI 

Feedback highlighted that some registrants were not clear about the regulatory function of the NMBI.  Some 
registrants confused the function of the NMBI with the trade union function of protecting statutory employment 
rights, or the function of the employer to ensure the safety health and welfare of employees: 

Although some respondents welcomed information on the NMBI Complaints process it was clear that it was not 
understood by all and that some registrants were not familiar with the ‘NMBI’s Compassion Project’. 
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NMBI response 

• NMBI is the regulator of the professions of nursing and midwifery, mandated to protect the public and
promote the integrity of the professions by setting educational standards and guidance for registrants.

• NMBI has revised the Code to include clear information on the role of the regulator.

• NMBI will host education sessions to launch the revised Code for all registrants, which will include
education sessions on the role and function of the NMBI.
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Theme 2: Clarification of Language 

Stakeholders requested clear guidance in relation to ‘respecting and maintaining life’ and the right to 
conscientious objection. 

Some stakeholders also objected to the term 
‘individual’ being used to replace the term  
‘mother’ or ‘woman’ 

NMBI response 

We have revised the wording of the Principle of Respect, Standard 5 in the draft Code, to clarify any 
previous ambiguities. The wording had stated: 

“You must make every valid or reasonable effort to protect the life and health of pregnant 
women and their unborn baby and respect a woman’s legal right to a termination of pregnancy 
within the provisions of the Health (Regulation of Termination of Pregnancy) Act 2018”. 

This has been revised to read: 

“Principle 1 Respect, Standard 4 – You must respect and maintain the dignity of human life. 

We have also reworded Principle 2 Accountability, Standard 10 to: 

You must tell your manager or colleagues if you have a conscientious objection to a procedure or 
treatment. You may refuse to provide care or to participate in a procedure or treatment which 
conflicts with your ethical or moral standards, but you must make sure a qualified colleague takes 
over the care of that person”. 
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Additional guidance links have also been included in the revised document, emphasising that while practitioners may 
exercise conscientious objection, it must be managed responsibly. This includes notifying employers, ensuring 
alternative care is available promptly, and balancing practitioners' rights with the individuals' rights to comprehensive 
care.   

The term ‘individual’ encompasses patients, clients and anyone else who uses nursing and midwifery services.  This 
inclusive definition reflects the diversity of recipients of nursing and midwifery services in today’s society. The 
definition will be included at the beginning of the revised Code to enhance clarity for readers. 

Theme 3: Scope of Nursing and Midwifery Practice Decision-Making Framework 

The draft Code introduced a new, distinct framework for the nursing and midwifery professions. While some 
positive feedback was received regarding the revised scope of practice, many comments indicated that registrants 
preferred the original framework flowchart and recommended its retention. 

NMBI response 

NMBI will revise and develop a new flowchart based on the original Scope of Nursing and Midwifery 
Practice framework. 

NMBI will provide education sessions on utilising the Code as the primary source of professional 
guidance, underpinned by the Scope of Nursing and Midwifery Practice decision making framework. 

NMBI next steps 

• Launch the revised Code of Professional Conduct and Ethics for Registered Nurses and Registered Midwives
incorporating the Scope of Practice and Professional Guidance (2024) in early 2025.

• Run a series of education information sessions on the Code and Scope of Practice decision making
framework throughout 2025.

Acknowledgements 
We would like to thank all of those who took the time to be part of our consultation process. This report on the 
consultation process was reviewed by the Board of NMBI. 
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Appendix 1 

Online survey 

Consultation on the draft Code of Professional Conduct and Ethics 
for Registered Nurses and Registered Midwives 

The Nursing and Midwifery Board of Ireland (NMBI) has launched a public 
consultation on the draft Code of Professional Conduct and Ethics for Registered 
Nurses and Registered Midwives (the Code). 

NMBI is responsible for setting the standards of ethical behaviour and professional 
conduct which the public and other stakeholders can expect from nurses and 
midwives. These standards are outlined in the Code. Through our fitness to practise 
functions, we are responsible for considering complaints against nurses and 
midwives. The Code applies to all nurses and midwives registered in Ireland and 
will guide them in their practice. 

The draft Code has been revised to reflect changes within the professions and in 
consideration of the many challenges facing healthcare. The changes to the Code 
include an increase from five to six principles, adopting a one-word description of 
each and incorporating a values statement under each of the principles. 

The draft document incorporates: 

• The Code of Professional Conduct and Ethics for Registered Nurses and
Registered Midwives (2021)

• The Scope of Nursing and Midwifery Practice Framework (2015)

• Ethical Conduct in Research (2015)

• Recording Clinical Practice (2015)

• Social Media and Social Networking (2013)

• Practice Standards for Midwives (2022)

This survey is anonymous. Your responses will not be linked to your identity in any 
way and will be kept confidential. If you are providing feedback on behalf of an 
organisation or group, you will be asked to consent to the name being used in the 
consultation report. The information collected in this survey will be used solely for 
survey analysis and your comments may be used in the consultation report. 
Information will not be shared with any third parties. Please view our privacy notice 
for more information. 

STEP 1: Read the new draft Code of Professional Conduct and Ethics for Registered 
Nurses and Registered Midwives here 

STEP 2: Complete the survey. The survey should take no more than 15 minutes to 
complete. 

Please respond no later than 5pm on Wednesday, 2 October 2024. Thank you for 
your time. 
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Survey questions 

Q1. Which of the following best represents you 

 �   Nurse 

 �   Midwife 

 �   Student nurse 

 �   Student midwife 

 �   Academic/ Lecturer 

 �   Service user 

 �   General public 

 If you are responding on behalf of an advocacy group, charity or other 
 organisation, please state its name below. 

I consent to the name of the organisation being used in the consultation report 

 �   Yes 

 �   No 

Section 1: The Principles of the Code 

This section outlines the six principles of the Code. The principles place the individual 
at the centre of care, inform safe and effective practice and promote trust in the 
professionalism of practitioners.  

This guidance aims to help nurses and midwives in their everyday by supporting and 
guiding them in their decision-making. 

The six principles of the Code include:  

• Respect

• Trust

• Competence

• Accountability

• Leadership

• Collaboration
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Q2. This section clearly outlines the standards of conduct a nurse or midwife must 
 achievee 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 

Section 2: Values 

This section outlines specific values that are expected from nurses and midwives in 
their practice. The values underpin ethical behaviour and professional conduct and 
include:: 

• Compassion

• Care

• Commitment

Q3. The information in this section clearly outlines the values 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 
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Section 3: Ethics 

The principles of the Code are supported by ethical theories drawn from both 
traditional and contemporary thinking. Each theory has key concepts about how 
nurses and midwives make the best ethical decisions in their practice. 

Q4. This section provides clear information about what is required of a nurse or 
 midwife 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 

Section 4: Scope of Practice 

The Scope of Practice Framework outlines the roles, functions, responsibilities and 
activities which a nurse or midwife is educated, competent and has authority to 
perform. The framework is designed to enable nurses and midwives to be 
accountable for their decisions about their role and responsibilities. It includes a 
decision-making framework for nurses and midwives. 

Q5. The information in this section clearly outlines each framework 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 
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Section 5: Professional Guidance on Record Keeping 

This section provides guidance for nurses and midwives to maintain clear, accurate 
and up to date records, either in written or electronic form. 

Q6 Each of the guidelines in this section has been clearly outlined 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 

Section 6: Professional Guidance on Social Media 

This section applies to nurses and midwives and outlines how they should use social 
media in a responsible way, adopting the same professional standards expected in 
other forms of communication with individuals and colleagues. 

Q7. The information clearly shows what is expected of nurses and midwives 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 
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Section 7: Professional Guidance on Research 

Research is important to ensure nurses and midwives can deliver safe, quality, 
effective care to improve individual outcomes. This section outlines the principles 
that researchers must follow to ensure good ethical standards. 

Q8. Each of the ethical principles have been clearly outlined 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 

Section 8: Professional Guidance – General 

This section provides guidance for nurses and midwives to make the right decisions 
for an individual’s care and to achieve standards of professional practice. It includes 
an explanation of the terms used in their practice. 

Q9. The information in this section is clear and understandable 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 
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Section 9: Complaints 

This section outlines the complaints process and the breaches of the Code that could 
result in a complaint being made about a nurse or midwife. 

Q10. The process and breaches have been clearly outlined 

 �   Strongly agree 

 �   Agree 

 �   I’m not sure 

 �   Disagree 

 �   Strongly disagree 

 Please provide any comments that you may have on this section. 

Q11. NMBI welcomes your feedback. Please provide any additional commentary 
 that you may have on the draft Code of Professional Conduct and Ethics for 
 Registered Nurses and Registered Midwives. 
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