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The Education Body (EB) and its Associated Health Care Providers (AHCPs) work in
partnership to select, develop and provide appropriate practice placements for
students. Learning opportunities are provided to ensure the student gains the
breadth of experience and to develop the competencies required for registration
(NMBI, 2022).

Clearly written up-to-date learning outcomes appropriate to the practice
placement environment must be available and accessible to ensure optimal use
of valuable practice placement experience. These learning outcomes should be
relevant to the practice setting and should be applicable for each year of the
programme to guide students’ practice-based learning. In the case of specialist
areas and placements for years 2 and 3 of the programmes, it is recognised that
the same level of assessment applies so one set of learning outcomes is
acceptable.

Representatives from the EB and AHCPs should work in collaboration to develop
these learning outcomes to ensure that students maximise the learning available in
respective practice placement sites.

When you are writing learning outcomes, think of them as being connected to a
larger, overarching goal that you want the student to achieve. It is vital to consider
the National Competency Assessment Document (NCAD) as the central point of
assessment for students. Learning outcomes are the smaller steps (e.g., strategies
or actions) a student needs to take to achieve their goal. It is advisable that there
should be on average 5 learning outcomes available for students per placement.
Avoid long lists that appear desirable but can distract a student from the main
learning opportunities.

Each learning outcome then becomes a written statement about an action they
will take, and the learning outcome should be something that you can measure by
doing specific activities within a definite time frame.

Use the SMART principles when writing learning outcomes so they are:
Specific,
Measurable,
Achievable,
Realistic,
Timed.

Make sure the learning outcomes clearly state:
what you want to achieve (e.g., the specific skill or performance)
how you will measure the achievement of the outcome (i.e., the standard or
criteria that you will use to measure if the student has achieved it)
the timeframe that you have allocated to achieve the outcome (when you
want the student to be able to do it by e.g., by the end of week 4)

In terms of whether a learning outcome is Achievable or Redlistic, it will depend
on the role, skills, fime and resources. These two elements are important to
consider for all parts of the learning outcome.
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SMART

Specific

Measurable

Achievable

Realistic

Timeframe

What does it mean?

A learning outcome should
relate to a specific skill or
performance you want
the student to achieve. Use
an action verb to help you
measure the performance
(see below).

A learning outcome should
make clear how the
student’s performance or
skill can be measured.

A learning outcome must
be possible to achieve in
terms of the role as a
student and the amount of
time on placement.

A learning outcome must
be realistic in ferms of the
existing skills and abilities
and the resources that are
available to the student.

A learning outcome must
include a realistic
timeframe to measure the
progress within the time
allocated for the student’s
placement.

Questions to help you think
about this:

- What exactly is the student

going to achieve?

- What strategies have been

identified?

- |Is the outcome clear and

understandable?

- Have | used an ‘action’ verb?

- How will | know that the

student has achieved the
learning outcome?

- How can the changes be

measured?

- Can this learning outcome be

achieved by the student on
placement?

- Can this outcome be achieved

within the stated timeframe?

- Have | considered any limitation

or constraints?

- Is this outcome possible to

achieve for the student?

- Can this outcome be achieved

by using the learning
opportunities identified?

- Does the student have access

to the resources needed to
achieve this outcome?

- |Is there a stated deadline for

achieving this outcome?

- Is the timeframe realistic in

terms of the student’s abilities
and the length of placement?
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Verbs to use

Avoid vague verbs that are hard to measure like: appreciate, become familiar, be

aware of, explore further, know about, perceive, or realise. Notice how these
verbs are about mental processes. It is difficult fo provide evidence that can be
measured with these types of verbs.

Use appropriate, clear verbs that you could use to measure performance or a

skill like:
Administer  Apply
Develop Evaluate

Analyse Compile

Express Implement

Conduct

Incorporate

Construct

Organise  Produce

Notice how these are mostly practical actions that can be observed.

Blooms ‘Cognitive Hierarchy’ also offers a selection of commonly used verbs that
provide a useful ‘vocabulary’ to draw upon and indicates the relationship
between the different levels. The skills in each level provide a foundation for the
development of skills in the next level. This is useful when trying to differentiate
between the various stages of the nursing and or midwifery programme.

Blooms Cognitive Hierarchy

Level

1. Knowledge
(least complex)
2. Comprehension

3. Application

4. Analysis

5. Synthesis

6. Evaluation
(most complex)

Skills

Ability to recall or
recognise previously
leaned material

Ability to grasp meaning
of material

Ability to use knowledge
in new and concrete
situations

Ability to break down
material to demonstrate
understanding

Ability to put together to
form new wholes, to
think imaginatively and
creatively

Ability to make
judgements based on
definite criteria

Verbs typically associated
with this level of learning

State, define, describe, list,
label, identify, name, recall

Calculate, explain, relate,
discuss, compile, give
examples, summarise

Apply, use, select, solve,
compare, interpret, present

Analyse, order, predict,
interpret, justify, contrast,
determine, differentiate,
distinguish

Synthesise, design, propose,
reconstruct, compose,
construct

Judge, evaluate, justify,
develop, diagnose, propose,
discuss critically

O’Farrell, C. (2009) Writing Learning Outcomes; Academic practice, University of Dublin Trinity College.

Demonstrate
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Examples of well written learning outcome using the SMART
principles

Remember:

Specific - what specific skill or performance do you want the student
to achieve?

Measurable — how will you measure their achievement?
Timeframe - what is the timeframe?

Overall, is the learning outcome Achievable and Realistic for the
student and the time, resources and skills they have?

Example 1:

Safely administer medications adhering to relevant legislation/PPGs and the
10 rights of medication administration under supervision of an RGN
throughout the duration of the placement.

Example 2:

Critically reflect on my current learning in areas of existing strengths and
weaknesses at the commencement of clinical workshops and at the end of
my placement.

Example 3:

Utilise relevant open-ended questions during the basic pre-operative health
assessment to obtain the client’s in-depth responses and a detailed picture of
their health situation.

Example 4:

Accurately document the client’s health assessment during the client
admission in a structured and sensitive way according to the guidelines
provided.

Example 5:

Demonstrate ability to maintain a therapeutic relationship with the client
according to the Code of Professional Conduct (NMBI, 2021) whilst
performing the client health assessment.

Example 6:

Perform a basic health assessment on an individual for my practice
placement which practises safe and effective evidence-based nursing care.
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How to improve learning outcomes

The following learning outcomes do not sufficiently address all required elements
and could be improved.

Example 1:

To communicate effectively with team members in order to manage time
effectively to provide appropriate evidenced based care.

Comments:

It is not clear how ‘effective’ will be measured (i.e.,, what are the criteria for this?).
There is also no clear timeframe of how and when the objective and
measurement was to take place. It is not clear how communicating effectively is
linked to managing time effectively. Finally, ‘to provide appropriate evidenced
based care’ could be the start of a new learning outcome.

SMART Learning Outcome

Demonstrate ability to communicate effectively with team members at the start
of a shift using a recognised communication tool such as ISBAR.

Example 2:

Conduct an accurate patient/client/service user handover to the student group in
order to further develop the knowledge and skills of myself and others by weeks
3 and 6.

Comments:

It is not clear how ‘accurate’ will be measured (i.e., what are the criteria for this?).
The statement ‘to further develop knowledge and skills of myself and others’ is
too general and could relate to any learning outcome — this could be omitted as
it does not add anything to the outcome.

SMART Learning Outcome
Conduct a patient handover to the student group by weeks 3 and 6.

Example 3:

Wherever possible further develop my knowledge and skills in order to provide
effective, evidenced based nursing/midwifery care for the duration of placement.

Comments:

There is also no clear indication of what knowledge and skills are to be focused
on and what area of ‘evidenced based nursing/midwifery care’ related to this.
‘Further develop’ is not useful unless the student makes clear what the starting
point is, and this objective does not clearly show how the achievement will be
measured. A fimeframe is provided but it spans the whole placement — does this
mean that the judgement is to be made on the last day?
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SMART Learning Outcome

Identify a minimum of 2 nursing/midwifery skills and associated evidence base that
you want to develop during this practice placement, by the end of week one.

Few points to remember

Ask yourself:

‘Do the learning outcomes that | have developed genuinely reflect what |
want the students to learn?’.

Are they limited to a small number? No more than 5.

Are they appropriate to the student’s stage of learning? Level of learning
e.g, I year?

Practice placements should be enjoyable, rewarding, and valuable learning
opportunities for students. Well written learning outcomes can direct students to
positive learning experiences that have the added benefit of developing their
knowledge, skills and ultimately their competence.

Remember the National Competence Assessment Document (NCAD) is the
approved assessment document for student use. The learning outcomes should be
used in conjunction with the NCAD to support the achievement of competence at
the stated level. Keep the learning outcomes document simple and short — no
more than 5 outcomes per placement.
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44— LOW LEVEL THINKING SKILLS

Recall /requrgitate facts without
under dii Exhibits previously
learned material by recalling facts,
terms, basic concepts and answers.

Choose Observe Show
Copy Omit Spell
Define Quote State
Duplicate Read Tell
Find Recall Trace
How Recite What
Identify Recognise When
Label Record Where
List Relate Which
Listen Remember ~ Who
Locate Repeat Why
Match Reproduce Write
Memorise Retell

Name Select

Describing Definition

Finding Fact

Identifying Label

Listing List

Locating Quiz

Naming Reproduction

Recognising Test

Retrieving Workbook
Worksheet

Can you list three ...?
Can you rec

How would you explain ...?
How would you show ...?
)

happen?
Whereis...?
Which one ...2
Who was ...?
Who were the main ... ?
Why did ...?

HIGH LEVEL THINKING SKILLS

Comprehension
To show understanding finding in-
formation from the text. Demonstrating
basic understanding of facts and ideas.

Application
To use in a new situation. Solving
problems by applying acquired knowl-
edge, facts, techniques and rulesin a
different way.

To examine in detail. Examining
and breaking information into parts by

To change or create into some-
thing new. Compiling information to-

To justify. Presenting and defend-
ing opinions by making judgements

identifying motives or causes; making
inferences and finding evidence to sup-

gether in a diffe way by c
elements in a new pattern or proposing

about inft validity of ideas or
quality of work based on a set of crite-
ria.

Agree Disprove Measure
Appraise Dispute Opinion
Argue Effective Perceive
Assess Estimate Persuade
Award Evaluate Prioritise
Bad Explain Prove
Choose Give reasons  Rate
Compare Good Recommend
Conclude Grade Rule on
Consider How do we Select
Convince know? Support
Criteria Importance  Test
Criticise Infer Useful
Debate Influence Validate
Decide Interpret Value
Deduct Judge Why
Defend Justify

Determine Mark

Attributing Abstract
Checking Chart
Deconstructing Checklist
Integrating Database
Organising Graph
Outlining Mobile
Structuring Report
Spread sheet
Survey

port generalisations. alternative solutions.
Key words: Key words: Keywords: |KeySras ey words:
Ask Extend Outline Act Employ Practice Analyse Examine Prioritize Adapt Estimate Plan
Cite Generalise Predict Administer Experiment Relate Appraise Find Question Add to Experiment Predict
Classify Give exam- Purpose Apply with Represent Arrange Focus Rank Build Extend Produce
Compare ples Relate Associate Group Select Assumption  Function Reason Change Formulate Propose
Contrast Illustrate Rephrase Build Identify Show Breakdown Group Relation- Choose Happen Reframe
Demon- ustrate Report Calculate lllustrate Simulate Categorise Highlight ships Combine Hypothesise  Revise
strate Indicate Restate Categorise Interpret Solve Cause and In-depth Reorganise Compile Imagine Rewrite
Discuss Infer Review Choose Interview Summarise effect discussion Research Compose Improve Simplify
Estimate Interpret Show Classify Link Teach Choose Inference See Construct Innovate Solve
Explain Match Summarise Connect Make use of  Transfer Classify Inspect Select Convert Integrate Speculate
Express Observe Translate Construct Manipulate Translate Differences Investigate Separate Create Invent Substitute
Correlation Model Use Discover Isolate Similar to Delete Make up Suppose
Demonstrate  Organise Discriminate  List Simplify Design Maximise Tabulate
Develop Perform Dissect Motive Survey Develop Minimise Test
Dramatise Plan Distinction Omit Take partin  Devise Model Theorise
Distinguish Order Test for Discover Modify Think
Divide Organise Theme Discuss Original Transform
Establish Point out Comparing Elaborate Originate Visualise
Actions:  Outcomes: Actions:  Outcomes: |[Actionsiunl [Outcomess! ENSHSNNN ([GURSHESN AScnstll GusweEm
Classifying Collection Carrying out Demonstration Attributing Abstract Constructing Advertisement
Comparing Examples Executing Diary Deconstructing Chart Designing Film
i { i I Checklist Devising Media product
Explaining Label Using Interview Organising Database Inventing New game
Inferring List Journal Outlining Graph Making Painting
Interpreting Outline Performance Structuring Mobile Planning Plan
Paraphrasing Quiz Presentation Report Producing Project
Summarising Show and tell Sculpture Spread sheet Song
Summary Simulation Survey Story
Questions: Questions:

Can you explain what is happening . . . what
ismeant...?

How would you classify the type of ...?
How would you compare ...2contrast ...?
How would you rephrase the meaning ...?
How would you summarise ...?

‘What can you say about ...?

What facts or ideas show ...?

What is the main idea of ...?

Which is the best answer ...?

Which statements support ...?

Will you state or interpret in your own
words ...?

Bloom’s Taxonomy: Teacher Planning Kit

How would you use...?
‘What examples can you find to ...?

How would you solve using what
you have learned ...?
How would you organise to

show ...?

How would you show your understanding
of .7

‘What approach would you use to...?

How would you apply what you learned to
develop ...?

‘What other way would you plan to ...?
What would result if ...?

Can you make use of the facts to ...?
‘What elements would you choose to
change ...?

What facts would you select to show ...?
What questions would you ask in an inter-
view with ...?

What are the parts or features of ...?
How is related to ...?

‘Why do you think ...?

What is the theme ...?

What motive is there ...?

Can you list the parts ...2

What inference can you make ...?

What conclusions can you draw ...?
How would you classify ...?

How would you categorise ...?

Can you identify the difference parts ...?
What evidence can you find ...?

What is the relationship between ...?
Can you make a distinction between ...?
What is the function of ...?

What ideas justify ...?

What changes would you make to solve...?
How would you improve ...?

‘What would happen if...?

Can you elaborate on the reason...?

Can you propose an alternative...?

Can you invent...?
How would you adapt
different...?

How could you change (modify) the plot

to create a

Id be done to minimise
(maximise)...?

What way would you design...?

Suppose you could what would
you do...?

How would you test...?

Can you formulate a theory for...?

Can you predict the outcome if...?

How would you estimate the results for...?
What facts can you compile...?

Can you construct a model that would
change...?

Can you think of an original way for the ...?

Do you agree with the actions/outcomes...?
What is your opinion of...?

How would you prove/disprove...?

Can you assess the value/importance of...?
Would it be better if...?

Why did they (the character) choose...?
What would you recommend...?

How would you rate the...?

What would you cite to defend the ac-
tions...?

How would you evaluate ...?

How could you determine...?

What choice would you have made...?
What would you select...?

How would you prioritise...?

What judgement would you make about...?
Based on what you know, how would you

What information would you use to sup-
port the view...?

How would you justify...?

What data was used to make the conclu-
sion...?

Acknowledgement: This resource was originally developed by the Language & Learning Advisers (2012) in the

Learning & Teaching Unit, University South Australia and is based on material compiled by A. Gardner (2011). This

resource was updated by Learning Advisers, Academic Learning Support, SEU in 2022.





